
4 Outlook ID
Hills Family Park

From Monica Merricks <district3@fortwhitefl.com>

Date Tue 6/2/2026 7:17 PM

To Town of Fort White <town@fortwhitefl.com>; Joe Helfenberger <clerk@Fortwhitefl.com>; Kathryn Terry

<districtl@fortwhitefl.com>: Lonnie Harrell <district2@fortwhitefl.com>; Bill Koon <district4@fortwhitefl.com>
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Hello Joe,

Please include the maintenance of Hills Family Park on the agenda.

Council members please do not respond. This email is intended for dissemination of
information purposes only.

Sent from my Verizon, Samsung Galaxy smartphone
Get Outlook for Android
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Town of Fort White, Florida
g

Job Description

Town ClerklNlanager

Position Title: Ton Clerk Manager

Department: Administration

Reports To: [own Council

FLSA Status: lxenipt

Supervises

• :\ssistaiil to the Ton Clerk
• Public Works Supervisor
• Public Works Laborer
• Grounds ‘Maintenance Worker
• Additional employees, contractors. consultants. interns, and volunteers as assigned

Position Summary
The Jown (.‘ lerk / [‘own Manager ser es as the chief adcuinistrati ye olijeer of the low n of Fort
White and pertonns all statutory duties required of a Florida municipal clerk while also
o erseeing the day—to—day management and operations of the low ii. This position is responsible

lhr municipal administration. flnancial coord nation, records management. intrastructure project

coordination, grant administration, planning and zoning coordinatioN, public meetings. p01 ic
implementation. and super ision of [own stafl.

1 he low n Clerk / Town \ lanager ads as the onermional liaison het ccii thc low n (ounci I

residents, governmental agencies. engineers, developers, consultants, and regulators bodies. I lie

position requires a high level of professionalism, independent judgment. confidentiality.

leadership. organizational ahi I tv. and knowledge of Florida municipal government operations.
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Essential Duties and Responsibilities

Ihe following duties are illustrative and are not iteoded to be all—inclusi\ C.

Municipal Administration

• Directs and manages the daily operations of the Town.
• Implements policies and directives established by the lown Council.
• Coordinates municipal ser ices and administrative functions.
• Develops operational procedures and administrative systems to improve etiieienc and

compliance.
• Advises the Town Council on operational, financial, infrastructure, and policy matters.
• Prepares reports. recommendations, and supporting documentation fbr Council re ie\\
• Responds to citizen concerns. inquiries, and complaints in a professional manner.
• Represents the 1o n in meetings with governmental agencies. engineers, developers.

contractors, and community organizations.

Statutory Clerk Duties

• Perlbrius all duties required under Florida Statutes for municipal clerks.
• Serves as custodian of ollicial Town records.
• Maintains ordinances, resolutions, contracts. agreements. minutes. and official

documents.
• Prepares Council meeting agendas and packets.
• Attends Ion n (‘ounei I meetings. workshops. hearings, and special meetings.
• Records, transcribes, and maintains ottieial meeting minutes.
• Oversees public records requests in accordance with Florida Sunshine I an and public

records retiuiren:ents.
• Maintains compliance n ith records retention schedules and arehi ‘. a] procedures.
• (h ersees legal notices. ad ertisements. and required ptihlic postings.

Financial Administration

• Coordinates accounts payable. pavrol I. purchasing. budgeting. and financial reporting

activities.
• .\ssists in preparation and administration ol the annual [own budget.
• \ lonitors expendtures and budget compliance.
• Coordinates annual audit preparation and financial documentation.
• Oversees grant—related ii nancial tracking and reports ng requirements.
• Works n ith auditors. grant agencies. financial consultants, and regulators agencies.
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Infrastructure and Capital Project Coordination

Coordinates municipal infrastructure and capital improvement projects including:
Roads and streets
Sidewalks
Se%er systems

o Water systems
Stormwater and drainage systems

o Parks and recreational improvements

• Serves as liaison with engineers, contractors, utility providers, grant agencies. and
regulatory authorities.

• Tracks project timelines. permits. inspections, funding requirements. and reporting
obligations.

• Assists with identi lying infrastructure Ilinding opportunities and grant programs.
• Coordinates project documentation. procurement compliance, and contractor

co ni ni un i cation.

Grants Administration

• Researches and coordinates grant opportunities for municipal projects and operations.

• Assists with preparation and submission of grant applications.

• Maintains grant compliance documentation and reporting.

• Coordinates with state and federal agencies regarding grant requirements.
• Monitors grant—funded project progrcss and reimbursement requests.

Planning, Zoning, and Development

• Coordinates planning and zoning activities of the lown.

• Assists ith de elopment revie . zoning coordination, permitting. and land use matters.
• Coordinates Planning and Zoning Board meetings and public hearings as required.
• Seres as liaison with developers. enuineers. consultants, property oxncrs. and rcgulator

agencies.

• Maintains development and zoning records and tiles.
• Assists with comprehensi’.e planning. growth management. and development initiati\es.

Cemetery Administration
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• Oversees Town cemetery operations, records, and policies.
• Maintains burial records, maps, and reLated documentation.
• Coordinates cemetery maintenance activities and public inquiries.

HistoricaL Preservation and Housing

• Assists with preservation of historical resources and historical initiatives.
• Coordinates housing-related programs, grants, and initiatives as assigned.
• Assists with community development and revitalization efforts.

Person net Supervision

• Hires and fires town staff
• Supervises and evaluates Town staff
• Provides training, coaching, and administrative guidance to employees.
• Assists with empLoyee scheduling, personnel documentation, and performance

evaluations.
• Promotes a professional, customer-service-oriented workplace culture.
• Ensures compliance with Town personnel policies and applicable employment

laws.

KnowLedge, SkiLLs, and AbiLities

The successful candidate should possess knowledge of:

• Rorida municipal government operations
• Florida Sunshine Law and Public Records Law
• Municipal clerk duties and procedures
• Public meeting procedures and agenda preparation
• Grant administration and reporting

• Budgeting and municipatfinancial practices
• Infrastructure project coordination

• Planning and zoning processes
• Public administration principles
• Records management and retention requirements

Ability to:

• Communicate effectively verbally and in writing



• Manage multiple projects and deadlines simultaneously
• Exercise sound judgment and discretion
• Establish effective working relationships with elected officials. employees, residents.

contractors, and agencies
• Interpret policies, ordinances. statutes. and regulations
• Prepare reports. correspondence. agendas. minutes. and administrative documents
• Maintain confidentiality and professwnalism
• Operate standard office equipment and municipal software systems

Minimum Qualifications
• l3achelor’s degree in Public Administration. Business Administration. Government.

Finance. Planning. or related field preferred: equivalent municipal government
experience may he considered.

• Minimum of three (3) ears of progressively responsible administrative or governmental
experience preferred.

• Experience iii municipal government, grants administration. public works coordination.

budgeting. or project management stronglx preferred.

• Valid Florida Driver License required.

Preferred Qualifications
Preflrence na he gien to candidates with:

• Florida municipal clerk experience
• (‘itv or town management experience
• Grant riting or grant administration experience
• Planning and zoning experience
• Public infrastructure project coordination experience
• Certification as a Florida Cern fled Municipal Clerk ( FC’MC’ ) or iI lingness to obtain
• Experience working with small—ttnn or rural municipal operations

Physical Requirements
Ihe position requires:

• Sitting. standing. walking. bending, and reaching



• Use of computers and office equipment

• Occasional lifting of tiles. records, or materials up to 25 pounds
• Attendance at evening meetings and occasional field visits to project sites

Work Environment
Work is performed primarily in an office environment with periodic visits to infrastructure
project locations. Town facilities, and public meetings. The position ma\ require attendance at
evening meetings. emergency response coordination, or special events,

Disclaimer
This job description is intended to describe the general nature and level of work performed by
the employee assigned to this position. It is not intended to bean exhausli\e list of all duties.
responsibilities, or qualifications. The Town Council reserves the right to revise or amend this
job description as necessar

I own o I’ I”ort White. Florida
Equal pporlii it> Employer
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Assistant to the Town Clerk

Town of Fort White, Florida

Position Title: Assistant to the Town (‘jerk

Department: Administration

Reports To: Town Clerk

FLSA Status: Non-Exempt/l-lourl

General Purpose

Ihe Assistant to the Town Clerk perlorms administratixe. clerical, financial, records
management. customer service, and support functions for the Office of the Town Clerk. The
position assists in maintaining efticient municipal operations and provides support to the To n
(‘lerk in carrying out statutory, administrative, and operational duties of the Town

Ihis position is intended to support the Town Clerk and does not independently possess or
exercise the statutory authority. responsibilities, or decision—making authority of the Town Clerk
except as expressly authorized in writing or xerhallv by the Town Clerk under the conditions
outlined herein.

Essential Duties and Responsibilities
Ihe following duties are ilIusti-ati e and are not intended to he all—inclusi e:

• Provides administrative and clerical support to the [own Clerk.
• Assists ith processing accounts payable receivables, payroll support functions.

purchasing documentation, and financial records.
• Assists ith maintaining olhcial town records. tiles. ordinances, resolutions, contracts.

grants. and pub lie documents.
• Assists with preparation and organiiation of I own Council meeting packets .agendas.

minutes. legal ad ertisements. and related materials.
• Assists with grant administration support. including documentation. Ii I ing. reporting

assistance, and project tracking.
• Provides customer service to residents. contractors. endors. agencies. and the public.
• Assists ith records retention and compliance ith Florida public records laws.
• Assists with utilit hilling, permit processing. licensing, and related municipal

administrative tunctions as assigned
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• Performs data entry and maintains computerized and physical tiling systems.
• Assists with coordination of comnutnications het\\een departments. consultants.

engineers, contractors, and governmental agencies.
• Assists with monitoring deadlines related to grants. audits, reporting requirements. and

municipal operations.
• Answers phones. receives visitors, and responds to routine inquiries.
• Perlbrms other related duties as assigned by the Town Clerk.

Authority and Delegation Limitation
The Assistant to the lown Clerk serves in a support capacity to the lown Clerk and shaH not
independently assume, exercise, or represent the statutory, administrative, financial, super isory
or otlicial authority of the 1’own Clerk unless expressly- authorized by the Town Clerk.

l’he authorities and responsibilities of the lown Clerk may only he delegated to the Assistant to
the lown Clerk under the follo ing conditions:

[he l’own Clerk is absent from duty: or
2. Ihe orkload of the 0111cc of the [own Clerk, as determined solely by the i’own (‘lcrk.

necessitates delegation of specific duties or responsibilities.

Any such delegation:

• Must he expressl authorized by the [own Clerk:
• Shall he limited in scope and duration as determined by the lon Clerk:
• Shall not he construed as a permanent transfer of authority:
• Ma he revoked by the ‘[o\\n Clerk at an\ time.

Nothing in this job description shall he interpreted as granting the Assistant to the 1 o n Clerk
independent authority to act as lo n Clerk absent express delegaflon

Knowledge, Skills, and Abilities
• Knowledge of’ general office administration and manic ipal operations.
• Ability to maintain confidentiality and handle sensitive information appropriatelx
• :\hility to communicate efl’ectivel verbally and in writing.
• Abilit to establish and maintain eflèctie orking relationships with elected olhcials.

staff’, contractors, agencies. and the public.
• Ahil tv to organize records and nanuge multiple assignments eflicientl



• Working knowledge of Microsoft 0111cc applications including Word. Excel. Outlook.
and related software.

• Ability to learn municipal software systems. public records requirements. and local
government procedLires.

• Ability to prioritize tasks and work independently under direction of the Town Clerk.

Minimum Qualifications
• High school diploma or GED required.
• Associate degree in business administration, public administration. accounting. office

administration, or related field preferred.
• Experience in clerical, administrative, governmental. bookkeeping. or ollice support

work preferred.
• An equivalent combination of education. training, and experience that provides the

required knowledge, skills. and abilities may be considered.

Physical Demands and Work Environment
• Work is general lv performed in an office en ironment.
• Requires prolonged sitting, standing. walking. bending. and use of oftice equipment.
• Ma occasional lv lift or move materials up to 25 pounds.

Disclaimer
[his job description is not intended to he an employment agreement or contract and ma he
moth fled by the [ow ii at any time as operational needs require. [he [own reserves the right to
assign additional duties and responsibilities consistent with the nature of the position.

Approved l1:

______________________

Title:

______________________________

I)ate:

______
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Town of Fort White, Florida
Job Title: Public Works Laborer
Department: Pubhc Works Department
Reports to: Public Works Supervisor
Job Summary

The Public Works Laborer for the IwmciEcrt WbiE. Flptiila performs manual and
equipment-operating tasks to maintain municipal infrastructure, town facilities, parks,
and utility systems. This role reports directly to the Public Works department and
handles tasks ranging from right-of-way landscaping to local water and stormwater
infrastructure support.

Core Responsibilities
Grounds & Facility Maintenance: Mowing, weed-eating, brush clearing, and tree
trimming at Town Hall, cemeteries, local parks, and municipal rights-of-way.
Assist with building repairs, including HVAC, electrical, and plumbing if licensed
or certified.

• Infrastructure Repair: Repairing local sidewalks, pothole patching, and
maintaining town roadways and traffic signs. County will do major road
maintenance.

• Water & Utility Support: Assisting with maintenance of the local water system
when needed, clearing storm drains, and reporting water and sewer line issues.

• Equipment Operation: Operating power tools, chainsaws, commercial
lawnmowers, trucks, and light utility vehicles.

• Emergency Response: Clearing debris from roads, fixing storm damage, and
responding to emergency maintenance requests after hours.

• Citizen Service: Assisting with tasks submitted via the town’s Request For
M.aLn.cnncFrm system.

Requirements and Qualifications
• Education: High School Diploma or GED equivalent.
• Licensing: Valid Florida Driver’s License with a clean driving record (CDL

preferred but not always mandatory for entry-level).
• Physical Fitness: Ability to lift up to 80 lbs, stand or walk for extended periods,

and perform heavy labor.
• Availability: Must be reliable, punctual, and available for rotating on-call weekend

shifts or weather-related emergencies.

Working Conditions
• Continuous outdoor work in high heat, humidity, and varying Florida weather

conditions.
• Exposure to loud noise, dust, insects, heavy machinery, and moving traffic.
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Town of Fort White, Florida
Job Title: Public Works Laborer
Department: Public Works Department
Reports to: PubUc Works Supervisor
Job Summary

The Public Works Laborer for the to•;,n or Fort Vinit ELqxid. performs manual and
equipment-operating tasks to maintain municipal infrastructure, town facihties, parks,
and utihty systems. This role reports directly to the Public Works department and
handles tasks ranging from right’of-way landscaping to local water and stormwater
in’rastructure support.
Core Responsibilities

Grounds & Facility Maintenance: Mowing. weed-eanng, brush clearing, and tree
:rimming at Town Hall, cemeter’es, local pr5, and municipal r:ghts-of-way.
Assist with building repairs, inclu dng HVAC. elec’ical, and pumbng if licensed
or certified
Infrastructure Repair: Repairing local sidewalks, pothole patching, and
maintaining town roadways and traffic signs. County will do major road
ma i rite nan cc.

• Water & Utility Support: Assisting with maintenance of the local water system
when needed, clearing storm drarns, and reporting water and sewer hue issues.

• Equipment Operation: Operating power tools, chainsaws, commercial
lawnmowers, trucks, and light utility vehicles.

• Emergency Response: C!earing debris from roacrs. fxi’g storm damage, and
:espondng to emeraenc mantenance rca jests after hours

• Citizen Service: ‘\ssisting with tass submitted ‘ “a the town’s Reques Fc’:
Mar renance For system.

Requirements and Qualifications
• Education: High School Diploma or GED equivalent
• Licensing: Valid Florida Driver’s License with a clean driving record (CDL

preferred but not always mandatory for entry-level).
• Physical Fitness: Ability to lift up to 80 Ibs, stand or walk for extended periods,

and perform heavy labor,
• Availability: Must be reliable, punctual, and available for rotating on-call weekend

shifts or weather-related emergencies

Working Conditions
• Continuous otdoor work in h:gh heat huniid’ty. ann va’y;ng Fiorida weather

coil C it ions
• ExposuEe to cud noise, dust insec:s hea. niacbine’, ann mov.ng rra1fo,
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• Strenuous Activity: Pequres reguar tng uz to 50 pounds: kneeling, bendnc
and climbing

• On-Call Availability: Subject to ernegenoy cal- outs during v.’eekends. rghts. or
severe weather events.



Town of Fort White, Florida — Job Description
Job Title: Grojnds Mantenanoe Vlorker (Pubic Wov.s Department)
Position Type: Full-Time
Department: Puoiic Wo’ks Department
Reports To: Public Works Supen:so
Location: Fort Wnite, riorica

General Description
This position involves semi-skilled manual labor mantaining public woperty oaKs.
cemeteries, and town rights-of-way The ernpoyee reports dhectly 10 the Town of Fort
k!flte Pubic Works Depar:ment to keeo pubiio scaces clean, sage. and visuahy

appeahng

Essential Duties & Responsibilities
Mowing & Edging: Operates commercial zero-turn mowers, tractors, and push
mowers on public properties.

• Landscape Care: Edges walkways, weeds flower beds, trims bushes, and plants
seasonal vegetation.

• Debris Removal: Clears Litter, fallen branches, and storm debris from town parks
and roadways

• Equipment Care: Conducts daily safety checks, checks fluids, and replaces worn
mower blades.

• Facilities Support: Cleans public restrooms, maintains park benches, and
empties public trash bins.

• Disaster Response: Assists with: local cleanup efforts after severe weather or
storms

Minimum Qualifications
• Education: HigH School D pioma o: GED prefered ht not mandatory
• License: 1/us: :;ossess a va Fonda Dr!ver s Lcense (Ca.ss F minni:m) th a

clean record
• Experience: One year c .omtess!c na la-iscapng or commercial mover

operaton peferre:
• Screening: Must pass a pre-emplnvment physical exam and drug screening

Dackgrounc check

Physical Requirements & Work Environment
• Extreme Weather: Wo- is fu outdoc.rDased expos ng emp.o;ees :o :tense

Florida heat. hum:dty. and rain
• Heavy Lifting: Requ.res the ab:\ ro repea:ecy pish, or carry up to 50 los

unassisted
• Stamina: Demands prolonged standing walking bending and enduring loud

equipment noise or fumes
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BENTLEY
GOODRICH
KISON

A COMMERCIAL LITIGATION LAW FIRM

May 4, 2026

MORG.N B. BENTIFY
Managing Shareholder
Board Certified Business Litigation

BR[N I). (;o{H)I{IcII
Shareholder

.UIANI1I B. KISON
Share?nder
Board Certified Business Litigation

(‘.Ili)LEr\ B. BilE.!

COBINNA S. lOSER

k•VI’IXN N. (‘InIG

;SI iikY F.

(‘ONIUI)()COMFZ. .111.

K.IILIN U. IIUIERICKIIOISE

ANI)RFW S. AN NESS

IflVII)i. WiLI(’E
Board CertifiedAppeflate Law
andfla. CeflifiedMajiator

/

Town of Fort White

Attn: Joe Helfenberger, Town Clerk
118 SW Wilson Springs Road
Fort White, FL 32038

RE: Councilman Lonnie Wayne Harrell Recall Petition

Dear Mr. 1-lelfenberger:

Enclosed is this Firm’s statement for services rendered in April 2026, on behalf of Councilman
Lonnie Wayne Harrell. As a reminder we are awaiting payment of this Firm’s 55,000.00 retainer
and our invoice for March 2026 (copies of which are both enclosed for your ready reference).

Should you have any questions, please do not hesitate to contact either Mr. Bentley or myself.

Sincerely,

Nancy White, Office Administrator
For the Finn

nw

Enclosure

cc: Councilman Lonnie Wayne Harrell (w/encls via email)

/.1t

783 S. Orange Ave., 3rd Floor I Sarasota. FL 34236 I 0 941.556.9030 I F 941.312.5316 I www.bgk.Iaw



BENTLEY
GOODRICH
KJSON

A COMMERCIAL LITIGATION LAW FIRM

RE1AINER INVOICE

MORGAN Ii. BENTLEY
Managing Shareholder
Board Certified Business Litigation

BRIAN ft. GOODRICh
shareholder

AMANDi B. KISON
Shareholder
Board Certified Brslness Litigation

CAROLEEN B. BItEJ

CORINNA S. COSER

I{A’[LYN N. CRAIG

ASHLEY E. GAILLAR1)

CONItIDO GOMEZ, JR.

KAYIIN %I. HUMERICKIIOISE

ANIJREW S. VAN NESS

l)AVll) A. WLLACE
Board CertifiedAppeliate Law
and F/a. Certified Mediator

Town of Fort White
Attn: Joe Rd fenberger, Town Clerk
118 SW Wilson Springs Road
Fort White, FL 32038

RE: Councilman Lonnic Wayne Harrell — Recall Petition

Retainer in representation of Councilman Lonnie Wayne Han-eli, District 2, in the Recall Petition

Retainer Due S5,000.00

tketainers are applied to the final invoice issued by the Fint in this matter

783 S. Grange Ave., 3rd Floor I Sarasota, FL 34236 I 0 941,556.9030 I F 941.312.5316 I www.bgk.Iaw
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Invoice #4092 - 2410-001 - 03/31/2026

Bentley Goodrich Kison, PA. INVOICE
783 So. Orange Ave., 3-d Floor
Sarasota, Florida 34236 Invoice #4092

Phone:941-556-9030 941-556-9030 Date: 03/31/2026
Duo On: 04/30/2026

Lonnie Harrell
18307 SW State Road 47
Ft White, FL 32036

2410-001

Harrell, LorinielRecall Petition

Services

Type Date Notes Quantity Rate Attorney Discount Total

Service 03/10/2026 Telephone call to 0.80 $375.00 MB - $300.00
Councilman Harrell.

Service 03/17/2026 RevIew issues for 0.60 $275.00 CB - $165.00
ComplaInt. Review client
and recall documents and
correspondence. Begin
preparing Complaint.

Service 03/17/2026 Receive update on fees 0.10 $375.00 MB - $37.50
and Degin draftIng.

Service 03/18/2026 Continue preparIng 0.50 $275.00 CB - $137.50

Complaint,

Service 03/19/2026 Finalize Compl&nt. 2.50 $275.00 CB 25.0% $515.62
Review of Town Charter
and HR Analysis.
Research issues for
Compiaint regarding
alleged statutory grolJnds
for recall.[25%
REDUCTION]

Service 03/23/2026 Work on Complaint, 2.00 $275.00 AG 25.0% $412.50
including research and
drafting [25%

Page I of 7
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Invoice #4092 2410-001 - 03/31/2026

REDUCTION]

Service 03/23/2026 Various issues regarding i.5C $375.00 DAW 25.0% $421.87

Complaint and needed
motion, review
documents, oftice
conferences.f25%
REDUCTION]

Service 03/23/2026 Conference regarding 1.00 $150.00 VE - $150.00
Complaint to be filed in
Columbia County: review
and respond to
correspondence regarding
same; draft Summons to
Defendant; organize
exhibits and file Complaint
with the Ccurt; obtain
issues Summons and
forward to process server
for rush service; revIew
cor-espondence regarding
emergency hearing time;
revew and respond to
correspondence regarding
same. (Lonnle Wayne
Harrell)

Service 03/23/2026 Review materials for 0.50 $375.00 MB - $187.50

Complaint; follow up on
emergency filing. —

Service 03/2412026 Review and respond to 0.50 $150.00 VE - $75.00
correspondence regarding
filing: correspondence to
client witn copy of
Complaint; review and
respond to
correspondence from
client; review and respond
to client regarding
questions regarding case
and review attached
documents; download
same.

Service 0312412026 Work on drafts of 1.90 $375.00 DAW 25.0% $534.37

Complaint, issues
regarding needed Motion
to Expedite or Motion for
Temporary Injunction,
review materials from
King and Woodson
cases.[25% REDUCTION]

Service 03/24/2026 Review Issues on 0.20 $375.00 MB - $75.00

additional injunction

Page 2 of 7



Invoice #4092-2410-001 - 03/31/2026

claims.

Service 03/2512026 Review and edt revsed 1.50 $375.00 DAW 25.0% 5421.87
&aft. email
exchanges.[25%
REDUCTION]

Service 03/25/2026 Research procedural 3.00 5275.00 AG 25.0% $618.75
Issues relating to recall
petition and prepare
Amended Complaint.
Analyze strategy
regarding injunction and
next steps,[25%
REDUCTION]

Service 03/25/2026 Conferences regarding 0.60 $150.00 VE - $90.00
Motion for Injunction and
hearing time on same;
review correspondence
from process server
regarding inability to serve
Defendant;
correspondence regarding
same: correspondence
regarding Motion for
Injunction and Motion to
Expedite.

Service 0312612026 Conference regarding 0.40 $150.00 VE - $60.00
status of case; reyiew and
respond to process server
regarding process of
service; confe’ence
regarding Motons for
bearing.

Service 03/26/2026 Review Complaint; draft 2.10 $275.00 CB 25.0% $433.12
Amended Complaint to
include Supervisor of
Elections; research
statutes regarding
SOE.[25% REDUCTIONI - —

Service 03/26/2026 Follow upon Injunction 0.10 $375.00 MB - $37.50
hearing.

Service 03/2612026 Work on Amended 0.70 $375.00 DAW - $262.50
Complaint and Motion,
email exchanges, review
and edit draft.

ServIce 03/27/2026 Prepare Emergency 2.00 $275.00 AG - $550.00
Motion. Analyze issues
regarding Town Charter
and firialze attachments
to Amended Complaint.

Page 3 of 7



Invoice #4092 - 2410-001 - 03/31/2026

Discuss Amended
Compla;nt.

Service 03/27/2025 Review changes to 0.60 $375.00 MB - $225.00
Complaint; receive and
respond to inquiry from
Corn. Harrell; respond to
outreach from SOE
counseL

Service 03/27/2026 Conference regardtng 1.00 S150.00 VE - $150.00
Amended Complaint and
Motion for injunction;
finalize and file Amended
Complaint; prepare and
file additional Defendants’
Summonses; review and
respond to
correspondences
regarding service of Ms.
Cook; correspondence to
Mr. Harrell regarding
Amended Complaint to be
reviewed and verified;
facetime conference with
Mr. Harrell to execute
same; finalize and file
Motion and Summons;
correspondence to Mr.
HarreL with copy of
Morton for Injunction and
Amended Complaint.

Service 03/27/2026 Prepare Amended 4.60 $275.00 CS - $1,265.00

Complaint with additional
exhibits. Revise
Emergency Motion for
injunction. Legal research
re’ated to c&ms.
Direciiors as to same.
Correspondence with
client. Revisions to Motion
for injunction.

Service 03/27/2026 Office conferences, edits 0.60 $375.00 DAW - $225.00

to pote”tia Amended
Compa:rt, issues
regarding Motion for
Temoorary injunction.

Service 03/30/2026 Review communication to 0.30 $275.00 CB - $82.50

opposing counsel for
SOE. Prepare Amended
Motion to Enjoin.
Directions for (fling.

Service 03/30/2026 Analyze issues regarding 0.30 $275.00 AG - $82.50

Page 4 of 7
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Invoice #4092 - 2410-001 - 03/31/2026

stay of discovery.

Service 03/30/2026 Telephone call to SCE 0.20 $375.00 MB - $75.00
counsel; follow u on
amendment.

Service 33/30/2028 Conference regarding 0.50 $150.00 VE - $75.00
Amended Injunction; file
same; obtain Issued
Summonses to two
additional Defendants;
correspondence to
process server for service
of same; revew and
respond to
correspondence regarding
sen/ice of documents.

Service 03131/2026 Conference regarding 1.20 $150.00 VE - $180.00
Amended Motion for
Injunction and hearing on
same; correspondence to
Judge Koberlein’s Judicial
Assistant regarding same;
review correspondence
from the Court y.th Civil
Case Management Order
and deartlines: calendar
same; reviuw arid
respond to Judges
Judicial Assistant
regarding attorneys for
Defendants; review
correspondence from
process serverregarding
service of Defendant,
Brown; file with the Cour
the Return oF Service for
sane.

Quantity Subtotal 31.8

Line Item Discount Subtotal -$1119.40

Services Subtotal $7,645.60

Expenses

Type Date Nätés . Quantity Rate Total

Expense 03/23/2026 Filing Complaint and Summons 100 $415.00 $415.00

Expense 03/27/2026 F!ing Summonses 1 CO $25.00 $25.00

Expenses Subtotal $440.00
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Invoice #4092-2410-001 - 03/31/2026

Time Keeper Position Quantity Rate Discount total

Morgan Bentley Attorney 25 $375.00 - $937.50

Caroleen Brej Attorney 10.6 $275.00 -$316.26 $2598.74

Ashley Gail!ard Attorney 73 $275.00 -$343.75 $1,663.75

David Wallace Attorney 6.2 $375.00 -$459.39 $1,865.61

Victoria Engel Non-Atturney 52 $50.00 - $780.00

Quantity Total 31.8

Subtotal $8,285.60

Total $8,285.60

Detailed Statement of Account

Current Invoice

Invoice Number Due On Amount Due Payments Received Balance Due

4092 04/30/2026 $8,285.60 $0.00 $8,285.50

Outstanding Balance $8,285.60

Amount in Trust $0.00

Total Amount Outstanding $8,285.60

Please make all amounts payable to: Bentley Goodrich Risen, PA.

Please pay within 30 days.

Page 6 of 7
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Invoice #4092 - 2410-001 - 03/31/2026

Bentley Goodrich Kison, P.A. INVOICE
783 So. Orange Ave., 3rd Floor
Sarasota, Florida 34236 Invoice #4092

Phone:941-556-9030 941-556-9030 Date: 03/31/2026
Due On: 04/30/2026

IIIII
Pay your invoice online
To pay your Invoice, open the camera on your mobile device

and place the QR code In the camera’s view.

Or, click here if you’re viewing on a computer or smartphone.

Page 7 of 7
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Invoice #4315 - 2410-001 - 04130/2026

Bentley Goodrich Kison, P.A. INVOICE
783 So. Orange Ave., 3rd Floor
Sarasota. Florida 34236 Invoice #4315

Phone:941-556-9030 941-556-9030 Date: 04/30/2026
Due On: 05/30/2026

Lonnie Harrell
18307 SW State Road 47
Ft White, FL 32038

2410-001

Harrell, Lonnie/Recall Petition

Services

Type Date Notes Quantity Rate Attorney Total

Service 02/13/2026 Revfew issues on recall in Ft. White. 0.10 $375.00 MB $37.50

Service 02119/2026 Review election issues. 0.10 $375.00 MB $37.50

Service 03/31/2026 Review changes to hearing. 0.20 S375.00 MB $75.00

Service 04/01/2026 Review respond from Court; update to 0.20 $375.00 MB $75.00
Corn. Harrell.

Service 04/01/2026 Review and respond to Judge’s 0.80 $150.00 yE $120.00
Judicial Assistant regarding unable to
schedule hearing time until
Defendants retain counsel;
correspondence regarding same;
review correspondence with court
with Civil Case Managernent Order
and deadlines; calendar all deadlines;
conference regarding service of
Defendants and update on same.

Service 04(0212026 Receive and respond to inquiry from 0.60 $375.00 MB $225.00
SQE counsel; follow up to Court;
prepare update to Court.

Service 04/02/2026 Review status of service and next 0.20 $275.00 CB $55.00
steps for hearing. Receive and review
Answer by Supervisor of Elections.

Page 1 of 8



Invoice #4315 - 2410-001 - 04/30/2026

Review correspondence from
Supervisor of Elections. Review
correspondence to Judicial Assistant
as to scheduling.

Service 04/02/2026 Review and respond to 0,80 $150.00 VE $120.00
correspondence from process server
regarding service on all Defendants;
conference regarding same;
conference regarding correspondence
to Judges Judicial Assistant
regarding hearing time; review
Answer filed by Defendant.

Service 04/03/2026 Receive and respond to Joinder by 0.10 $375.00 MB $37.50
Attorney Foreman.

Service 04/03/2026 Receive review and respond to 0.20 $375.00 MB $75.00
document production issue.

Service 04/03/2026 Review issues and next steps. 0.40 $275.00 CS $110.00
Correspondence with client; resend
pleadings and Motions

Service 04/06/2026 Receive and respond to directions 0.20 $375.00 MB $75.00
from Court.

Service 04/06/2026 Review correspondence with Answer 0.30 $150.00 VE $45.00
to Amended Complaint and Response
in Support of Expedited Hearing filed
by opposing Counsel for the
Supervisor of Elections.

Service 04/07/2026 Receive and review Order regarding 0.30 $275.00 CB $82.50
service. Review proof of service.
Directions regarding service as to
Cook.

Service 04/07/2026 Review Order from Court and 0.80 $375.00 MB $300.00
respond; begin outline of materials for
hearing.

Service 04/07/2026 Review correspondence from Judge 0.80 $150.00 VE $120.00
regarding scheduling tentative
hearing on Motion for Injunction;
review filings and Return of Services:
correspondence to process server to
re-serve Ms. Cook; correspondences
regarding same; correspondence to
Mr. [-larrell with copy of Order.

Service 04/08/2026 Receive and respond to inquiry from 0.50 $375.00 MS $187.50
Con,. Harell: revise and file Notice.

Service 04/08/2026 Review and respond to process 0.80 $150.00 VE $120.00
server regarding service of Amended
pleadings to Defendant Cook; file

Page 2 of 8
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Invoice #4315 - 2410-001 - 04/30/2026

Return of Service in Court; prepare
Notice of Filing Return of Services;
draft Notices of Services of Process
and file with the Court; review and
respond to correspondence from Mr
Harrell and forward copy of Notice of
Serving.

Service 0410812026 Review client correspondence 0.20 $275.00 CS $55.00
regarding service: review draft and
Ned Notices as to same.

Service 04/09/2026 Conference re9arding hearing on 2.00 5150.00 VE $300.00
Verified Motion for Injunction;
preparation for hearing; obtain case
law to the Amended Complain and
Verified Moton for Injunction;
correspondence to Judge Koberlein
with copies of all motions and case
law; review and respond to Judge
Koberlein’s Judicial Assistant
regarding Judge requires hard copies
in binder; create hearing notebooks
with Amended Complaint and
Amended Verified Motion with case
law; draft and finalize correspondence
to Judge Koberlein; make
arrangements for Judge mailing to
Judge Koberlein.

Service 04/09/2026 Review new orders: prepare materials 0.40 $375.00 MB 5150.00
for hearing.

Service 04/09/2026 Review correspondence from client. 0.10 $275.00 CB $27.50
Review Loner to Court with caselaw.

Service 04/10/2026 Review issues for Hearing. Receive 1.90 5275,00 CB 552250
and review Thomas Response.
Review client documents regarding
certification of signatures and
statutory requirements.

Sergice 04/10/2026 Review correspondence from Mr. 1.00 $150.00 yE $150.00
Harrell with copy of Dianna Cook’s
Answer; conference regarding
preparation for trial; update hearing
notebook with Answers filed by
Defendants; correspondence to
Judge Koberlein with additional case
law in support of Plaintiffs Motion.

Service 04/10/2026 Receive and review Cook Answer; 2.10 $375.00 MB $787.50
receive a9d respond to ‘nquiries on

Service 04/13/2026 Prepare exhibits; finish case law 3.70 $375.00 MB $1,387.50
review; review Answer; attend hearing
with follow up.

Page 3 of 8

J7



Invoice #4315 - 2410-001 - 04/30/2026

Service 04/13/2026 Review and respond to Mr. Harrell 0.50 $150.00 VE $75.00
regarding Defendant Thomas’
Answer; research court docket and
obtain Thomas’ Answer and
Designation of Email; correspondence
to Mr. Harrell with copies of same;
preparation for hearing.

Service 04113/2026 Review issues for and attend Hearing. 1.60 $275.00 CS $440.00
Call with Attorney Foreman. Calls with
radio and news. Review issues for
Order.

Service 04/14/2026 Prepare draft Order on Injunction. 1.00 $375.00 AG $375.00

Service 04/14/2026 Follow upon hearing. 0.30 $375.00 MB $112.50

Service 04/14/2026 Conference regarding injunction 0.20 $150.00 VE $30.00
hearing.

Service 04/15/2026 Revise Order and circulate per Court 0.50 $375.00 MB $187.50
directive.

Service 04/15/2026 Review correspondence with 1.00 $150.00 VE $150.00
proposed Order; conference
regarding proposed Order; research
Ms. Cook’s email address; conference
regarding proposed Order and due
date for submission; correspondence
to Mr. Thomas regarding Ms. Cook’s
email address; review and respond to
correspondences from Mr. Thomas
regarding same; revie wand respond
to correspondence regarding final
proposed Order to send for approval
of all parties; correspondence to all
parties with copy of proposed Order
for review and approval to forward to
Judge for entry.

Service 04/15/2026 Revise proposed Order on Motion to 0.20 $275.00 CS $55.00
Enjoin.

Service 04/16/2026 Fol{ow up on Order. 020 $375.00 MB $75.00

Service 04/16/2026 Conference regarding proposed 0.50 $150.00 VE $75.00
Order; review and respond to
correspondence from Ms. Cook;
conference regarding status; review
correspondence to all parties
regarding conferral regarding trial.

Service 04/16/2026 Correspondence with client. Review 0.20 $275.00 CS $55.00
correspondence from Ms. Cook.
Directions regarding conferral.

Service 04/17/2026 Review correspondence to all parties 1.20 $150.00 VE $180.00

Page 4 of 8
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Invoice #4315 - 2410-001 - 04/30/2026

regarding Judges directives regarding
trial; review and respond to
correspondence from Ms Cook
regarding her thoughts on trial;
correspondence to all parties
regarding same; conference
regarding possible need to Case
Management Conference; review and
respond to correspondence from Mr.
Thomas regarding no need for trial;
correspondences to Judge Koberlein
regarding all parties have declined
wanting to schedule trial; conference
regarding same; correspondence to
Mr. Harre!l with correspondence to
Judge Koberlein notifying him that no
Case Management will be necessary;
review correspondence from Mr.
[farrell regarding Attorneys Fees.

Service 04/17/2026 Foflow upon conferral; respond to 0.60 $375.00 MB $22500

inquiry from Court; prepare letter on
Case Management Conference
needed.

Service 04/1712026 Review correspodnence from 0.30 $275.00 CS $8250
opposing parties regarding case
status. Directions regarding
contacting Court. Correspondence
from client.

Service 04/18/2026 Receive and respond to inquiries on 0.10 $375.00 MB $3750

fee claims against defendants.

Service 04/18/2026 Review client correspondence and 0.10 $275.00 CS $27.50
issues as to prevailing party fees.

Service 04/20/2026 Conference regarding proposed 0.50 $150.00 VS $75.00
Order on Motion for Injunction: draft
correspondence to Judge Koberlein;
forward correspondence to Judge
with proposed Order for executiorL

Service 04/2112026 Follow up on Order. 0.10 $375.00 MB $3750

Service 04/22/2026 Follow up on Order and dismissal. 0.10 $375.00 MB $37.50

Service 04/22/2026 Review correspondence from Judges 0.40 $150.00 VS $60.00
office with executed Order on Motion
for Injunction; correspondence to Mr.
[farrell with copy of same.

Service 04/22/2026 Receive and review Order on Motion 0.50 $275.00 CS $13750
for Injunction Prepare Dismissal.

Service 04/23/2026 Revise and file Dismissal; update to 0.10 $375.00 MB $37.50
Com. Harrell.

Page 5 of 8

3)



Invoice #4315 - 2410-001 - 04/30/2026

Service 04/23/2026 Correspondence to all parties 0.40 $150.00 VE $60.00
regarding Notice of Dismissal; finalize
Notice and file with the Court
correspondence to Mr. Harrell with
copy of same.

Service 04/24/2026 Receive and review correspondence 0.10 $275.00 CS $27.50
from SQE counsel.

Service 04/24/2026 Review correspondence from 0.20 $150.00 yE $30.00
Attorney Foreman regarding
completion of proceedings.

Service 04/29/2026 Review status of case. Review 0.10 $275.00 CS $27.50
correspondence from SOE counsel.

Quantity Subtotal 29.8

Services Subtotal $7,990.00

Expenses

Type Date Notes Quantity Rate Total

Expense 04/09/2026 FedEx 1.00 $59.25 $59.25

Expense 04/3012026 Service of Process 1.00 $756.15 $756.15

Expense 04/3012026 Court ReporterAttend Hearing 1.00 $152.50 $15250

Expenses Subtotal $967.90

Time Keeper Position Quantity Rate Total

Morgan Bentley Attorney 11.2 $37500 $4,200.00

Caroleen Srej Attorney 6.2 $275.00 $1,705.00

Ashley Gaillard Attorney 1.0 $375.00 $375.00

Victoria Engel Non-Attorney 11.4 $150.00 $1,710.00

Quantity Total 29.8

Subtotal $8,957.90

Total $8,957.90

Page 6 of 8



Invoice #4315 - 2410-001 - 04130/2026

Detailed Statement of Account

Other Invoices

Invoice Number Due On Amount Due Payments Received Balance Due

4092 04/30/2026 $8,285.60 $0.00 $8,285.60

Current Invoice

Invoice Number Due On Amount Due Payments Received Balance Due

4315 05/30/2026 $8,957.90 $0.00 $8,957.90

Outstanding Balance $17,243.50

Amount in Trust $0.00

Total Amount Outstanding $17,243.50

Please make all amounts payable to: Bentley Goodrich Kson, PA.

Please pay within 30 days.

Page 7 of 8
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Invoice #4315 - 2410-001 - 04/30/2026

Bentley Goodrich Kison, PA.
783 So. Orange Ave., 3rd Floor
Sarasota, Florida 34236
Phone:941-556-9030 941-556-9030

Page 8 of 8

INVOICE

Invoice #4315
Date: 04/30/2026

Due On: 05/30/2026

Pay your invoice online

To pay your invoice, open the camera on your mobile device

and place the QR code in the camera’s view.

Or, click here it you’re viewing on a computer or smartphone.
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OVEft

Invoice

POWELL CONSULTING Hivce No 10338
178 NW OTTER CT Due Date: 05/04/2026
LAKE CITY, FL 32055
386-365-4906

Bill To:
Town of Fort White
RO. Box 129
Fort White, FL 32038

Hrs Item Description Unit Price Total

Assistance with close out and adjustment of
financia records for the fiscal year ending
9/30/2026

3.5 3-6-26 Onsite visit $150.00 $525.00

2 3-19-26 Work on Enterprise Fund $150.00 $300.00

2.5 3-20-26 General Fund $150.00 $375.00

Total $1,200.00

Balance Due $1,200.00

Please contact us for more information about payment options.

Thank you for your business.

3?



OVERDUE
Invoice

POWELL CONSULTING voe No’
03/05/2026

178 NW OTTER CT Due Date: 04/04/2026
LAKE CITY, FL 32055
386-365-4906

Bill To:
Town of Fort White
RD. Box 129
Fort White, FL 32038

Hrs Item Description Unit Price Total

Assistance with close out and adjustment of
financial records for the fiscal year ended
9/30/2025

3 2-4-26 Dnsite visit $150.00 $450.00

2 2-5-26 Work on General Fund $150.00 $300.00

4.5 2-7-26 Financial research $150.00 $675.00

3 2-9-26 Work onsite $150.00 $450.00

2 2-10-26 Work on closeout $150.00 $300.00

4 2-12-26 Work on closeout $150.00 $600.00

3 2-16-26 Prepare report on finances $150.00 $450.00

4 2-26-26 Prepare for and attend workshop $150.00 $600.00

1.5 2-17-26 Work on report $150.00 $225.00

Total $4,050.00

Balance Due $4,050.00

Please contact us for more information about payment options.

Thank you for your business.



ORDINANCE NO. 2026-1

AN ORDINANCE OF THE TOWN OF FORT WHITE, FLORIDA,

REQUESTING AND CONSENTING TO THE INCLUSION OF ALL

OF THE TOWN OF FORT WHITE WITHIN THE COLUMBIA

COUNTY LAW ENFORCEMENT MUNICIPAL SERVICE TAXING

UNIT TO FUND LAW ENFORCEMENT AND CORRECTIONS

SERVICES, FACILITIES, AND PROGRAMS; PROVIDING FOR ANNUAL

RENEWAL OF SUCH REQUEST AND CONSENT; PROVIDING FOR

SEVERABILITY; AND PROVIDING AN EFFECTIVE DATE.

BE IT ORDAINED BY THE TOWN OF FORT WHITE, FLORIDA:

SECTION 1.01. FINDINGS. It is hereby ascertained, determined, and declared that

(A) The Board of County Commissioners of Columbia County, Florida (the “County”), has

enacted an ordinance creating the CoLumbia County Law enforcement Municipal

Service Taxing Unit (the “MSTU”) pursuant to Section 125.01(1 )(q), Florida Statutes, and

authorized the levy and collection of ad valorem taxes within the MSTU in accordance

with Section 125.01(1 )(r), Florida Statutes, to fund Law enforcement and corrections,

facilities, and programs within the MSTU.

(B) The Town Council of Fort White has determined that the inclusion of the incorporated

area of the Town within such municipal service laxing unit for the purpose of providing

law enforcement and corrections services, facilities, and programs is in the best

interest of residents and property owners within the municipal limits of the Town.

SECTION 1.02. REQUEST AND CONSENT OF THE TOWN OF FORT WHITE.

(A) The Town Council of Fort White hereby requests and consents to the inclusion of all of

the incorporated area of the Town within the Columbia County Law Enforcement

Municipal Service Taxing Unit to provide for law enforcement and corrections services,

facilities, and programs and to the imposition of an annual ad vaLorem tax at a rate of up

to 5.0635 miLls upon alL taxable properties within the Town by the County to fund such

services, facilities and programs.
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(B) Such request and consent shall become effective upon adoption of this Ordinance for

the upcoming fiscaL year. The Town Council of the Town of Fort White finds that the

provision of law enforcement and corrections services, facilities, and programs is an

essential municipal purpose.

SECTION 1.03. ANNUALRENEWALOFREQUESTANDCONSENT.

(A) Request and consent of the Town Council of the Town of Fort White given to the County

by this Ordinance shall be deemed given in advance for each fiscal year hereafter and

shall be automatically renewed for each succeeding fiscal year unless such request and

consent is subsequently withdrawn as provided herein.

(B) Request and consent shall be irrevocable for any fiscal year in which the subject ad

valorem millage is levied by the County within the incorporated area. The Town of Fort

White may only withdraw such consent for any subsequent fiscal year by adopting an

ordinance abandoning its consent and providing a certified copy of such ordinance to the

County prior to April 1 preceding the fiscal year for which consent is being withdrawn.

SECTION 1.04. SEVERABILITY. The provisions of this Ordinance are severable; and if any

section, subsection, sentence, clause or provision is held invalid by any court of competent

jurisdiction, the remaining provisions of this Ordinance shall not be affected thereby.

SECTION 1.05 EFFECTIVE DATE. This Ordinance shall take effect as provided by law.

PASSED AND ADOPTED on First Reading on the

____day

of

_________,

2026.

PASSED AND ADOPTED on Second and FinaL Reading on the

______

day of

______

2026.
TOWN OF FORT WHITE, FLORIDA

Mayor

ATTEST:

Clerk

ITLQ



ORDINANCE NO. 2026-2

AN ORDINANCE OF THE TOWN OF FORT WHITE, FLORIDA,

REQUESTING AND CONSENTING TO THE INCLUSION OF ALL
OF THE TOWN OF FORT WHITE WITHIN THE COLUMBIA

COUNTY EMERGENCY MEDICAL SERVICES MUNICIPAL SERVICE TAXING
UNIT TO FUND EMERGENCY MEDICAL SERVICES,

FACILITIES, AND PROGRAMS; PROVIDING FOR ANNUAL
RENEWAL OF SUCH REQUEST AND CONSENT; PROVIDING FOR

SEVERABILITY; AND PROVIDING AN EFFECTIVE DATE.

BE IT ORDAINED BY THE TOWN OF FORT WHITE, FLORIDA:

SECTION 1.01. FINDINGS. It is hereby ascertained, determined, and declared that

(A) The Board of County Commissioners of Columbia County, Florida (the “County”), has

enacted an ordinance creating the Columbia County Emergency Medical Municipal

Service Taxing Unit (the “MSTU”) pursuant to Section 125.01(1 )(q), Florida Statutes, and

authorized the levy and collection of ad valorem taxes within the MSTU in accordance

with Section 125.01(1 )(r), Florida Statutes, to fund emergency medical services,

facilities, and programs within the MSTU.

(B) The Town Council of Fort White has determined that the inclusion of the incorporated

area of the Town within such municipal service laxing unit for the purpose of providing

emergency medical services, facilities, and programs is in the best

interest of residents and property owners within the municipal limits of the Town.

SECTION 1.02. REQUEST AND CONSENT OF THE TOWN OF FORT WHITE.

(A) The Town Council of Fort White hereby requests and consents to the inclusion of all of

the incorporated area of the Town within the Columbia County Emergency Medical

Municipal Service Taxing Unit to provide for law enforcement and corrections services,

facilities, and programs and to the imposition of an annual ad valorem tax at a rate of up

to 1.1867 mills upon all taxable properties within the Town by the County to fund such

services, facilities and programs.



(B) Such request and consent shall become effective upon adoption of this Ordinance for

the upcoming fiscal year. The Town Council of the Town of Fort White finds that the

provision of emergency medical services, facilities, and programs is an

essentia municipal purpose.

SECTION 1.03. ANNUAL RENEWAL OF REQUEST AND CONSENT.

(A) Request and consent of the Town Council of the Town of Fort White given to the County

by this Ordinance shaLl be deemed given in advance for each fiscal year hereafter and

shall be automaticaliy renewed for each succeeding fiscal year unless such request and

consent is subsequently withdrawn as provided herein.

(B) Request and consent shall be irrevocable for any fiscal year in which the subject ad

valorem millage is levied by the County within the incorporated area. The Town of Fort

White may only withdraw such consent for any subsequent fiscal year by adopting an

ordinance abandoning its consent and providing a certified copy of such ordinance to the

County prior to April 1 preceding the fiscal year for which consent is being withdrawn.

SECTION 1.04. SEVERABILITY. The provisions of this Ordinance are severable; and if any

section, subsection, sentence, clause or provision is held invalid by any court of competent

jurisdiction, the remaining provisions of this Ordinance shall not be affected thereby.

SECTION 1.05 EFFECTIVE DATE. This Ordinance shall take effect as provided by law.

PASSED AND ADOPTED on First Reading on the

____day

of

_________

2026.

PASSED AND ADOPTED on Second and Final Reading on the

______

day of

2026.
TOWN OF FORT WHITE, FLORIDA

Mayor
ATTEST:

Clerk
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COLUMBIA COUNTY

LAW ENFORCEMENT & EMS MSTU STUDY

I. Introduction

Located in north central Florida, Columbia County is home to approximately 72,000 residents.

The Columbia County Mieriff’s Office (CCSO) provides law enforcement (unincorporated county

& the Town of Fort White) and corrections services (countywide). Emergency medical services

(EMS) are provided on a countywide basis and the County currently is using an outside contractor

for this service.

The Sheriff’s budget is primarily funded through the County’s General Fund. At this time,

Columbia County is interested in developing a Municipal Service Taxing Unit (MSTU) program to

help fund portion of the Sheriffs budget related to law enforcement services.

Until recently, EMS budget was funded through transport fees. However, with recent cost

increases and a need for additional capital and personnel, transport fee revenues are not longer

sufficient to fund the EMS budget. For this reason, the County is also considering establishing an

MSTU for EMS services for three budget options.

An MSTU is a geographically defined unit within which property taxes can be levied for funding

of certain municipal services. Per F.S. 125.01(1)(q), the Board of County Commissioners (3CC)

have the power to establish an MSTU for any part of the unincorporated Columbia County, or

within a municipality with the consent of the municipality for benefits received from law

enforcement or EMS provided by the County.

This technical report provides preliminary findings of the study, which will be refined based on

input from the County.

Benesch columba county
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II. Legal Requirements

Section 125.O1(1)(q), Florida Statutes, empowers all counties to establish MSTUs, which does not

go against the county’s constitutional lO-mil tax cap. MSTUs are created by ordinance and can

be used for capital or operating expenses. A County can create as many MSTUs as necessary to

provide municipal services to a specific area, up to an additional 10 mils; however, the millage

rate within each individual MSTU needs to be the same for all residents. Revenues generated

within an MSTU must be spent within the MSTU and cannot be transferred.

Benesch columbia county

May 2026 2 Law Enforcement & EMS MsTu Study
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Ill. Law Enforcement MSTU Calculations

There are two components in determining the maximum defensible law enforcement MSTU

millage rate:

• Determination of law enforcement MSTU eligible budget; and

• Calculation of equivalent MSTU millage for the law enforcement service area

(unincorporated county and Town of Fort White).

These two components are discussed in further detail below, resulting in the calculated law

enforcement MSTU millage rate within law enforcement service area.

Law Enforcement MSTU Eligible Budget

The first component in determining the County’s maximum MSTU

millage rate is to calculate the total eligible budget. To accomplish Columbia County’s total

this, the Columbia County Sheriff’s Office provided FY 2026 law enforcement MSTU

projected budget associated with law enforcement services, funding requirement for

including personnel, operating, and capital expenditures. As FY 2027 is $17.8 million.

shown in Table 1, expenditures directly related to law

enforcement services amount to approximately $17.8 million.

Once the total direct expenditures are determined, two additional adjustments are needed to

determine the total law enforcement MSTU budget.

• Any dedicated revenues, such as grants, etc. need to be excluded from the total law

enforcement MSTU budget. Information provided from the Sheriff’s Office indicated that

the budget provided already excluded these items.

• Miscellaneous expenditures related to the law enforcement MSTU program include the

cost of the technical study and statutory discount that accounts for up to five (5) percent

revenue loss due to early payments and delinquencies. An additional two (2) percent was

added to offset the fees paid to the tax collector’s office. In the case of the technical

study, it is assumed that the County will update the study every five years.

Benesch columbia county
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Table 1

Columbia County Law Enforcement MSTU Eligible Budget

Description 2026 Projected

Law Enforcement Expenditures (1)

Admin $2,227,927

Patrol $6,895,087
Investigations $1,829,625
Civil $544,939
Evidence $392,047
Communications $221,923
Drug Task Force $775,197
School Resources $2,433,220

Information Technology $581,800
Community Services $597,856
Warrants $171,822

Total Expenditures $16,671,443

Miscellaneous Expenditures

Technical Study121 $6,153

Tax Collector131 $333,552

Statutory Discount141 $833,880

Total MSTU Eligible Expenditures I $17,845,028

1) Source: Appendix A, Table A-i
2) Technical study cost assuming the County will update the

study every five years
3) Sum of the Total Expenditures and the Technical Study cost

(Item 2), multiplied by two percent to account for payment
collected by the Tax Collector

4) Sum of the Total Expenditures and the Technical Study cost
(Item 2), multiplied by five percent. The County has the legal
right to add up to 5% for reimbursement, which includes 4%
to offset statutory discounts received for early payment
pursuant to the Uniform Assessment Collection Act and 1%
reserve for delinquencies and under-collection.

Benesch Columbia County
May 2026 4 Law Enforcement & EMS MSTU Study
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Law Enforcement MSTU Miliage Calculation

The second component in determining the law enforcement MSTU millage rate involves

calculating the millage needed to recover the eligible budget from Table 1. Table 2 presents this

conversion and is determined through the following steps:

1. The total 2025 taxable value in unincorporated county and the Town of Fort White was

provided by the Columbia County Property Appraiser. The total taxable value includes

only eligible properties located in unincorporated Columbia County and the Town of Fort

White, amounting to approximately $3.5 billion, or $3.5 million per $1,000 of property

value.

2. The second step in calculating the maximum law enforcement MSTU millage rate is to

divide the total law enforcement eligible budget ($17.8 million) by the total taxable value

per $1,000 ($3.5 million). As shown, the calculated law enforcement MSTU totals 5.0635

mils, representing the calculated levy that the County can collect.

Table 2

Columbia County Law Enforcement MSTU Millage Rate Calculation

2025 Taxable Value - Uninc/Ft White11 $3,524,262,742

2025 Taxable Value per $i,00&2I $3,524,263

Total Law Enforcement MSTU Budget131 $17,845,028

Calculated Law Enforcement MSTU (mils)’4 5.0635

1) Source: columbia county Property Appraiser
2) Taxable value for the unincorporated county/Ft White (Item 1) divided by 1,000
3) Source: Table 1
4) Total Law Enforcement MSTU budget (Item 3) divided by taxable value per $1,000 (Item 2)

Benesch columbia county
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IV. Emergency Medical Services MSTU Calculations

Similar to Law Enforcement MSTU, there are two components in determining the maximum

defensible EMS MSTU millage rate:

• Determination of EMS MSTU eligible budget; and

• Calculation of equivalent MSTU millage in the Columbia County.

These two components are discussed in further detail below, resulting in the calculated EMS

MSTU millage rates for three budget options within Columbia County.

EMS MSTU Eligible Budget

The first component in determining the County’s maximum MSTU .

Columbia County’s total
millage rate is to calculate the total eligible budget. To accomplish EMS MSTU funding
this, the FY 2026 projected EMS budget was reviewed, including requirementforFY2o27

personal services, operating, capital outlay, and private is between $1.72 million

ambulance expenditures. Based on information provided by and $5.60 million.

Columbia County, millage rates were developed for potential

MSTU funding of the following budget options:

1) Scenario 1: County EMS services, including two ambulances and three advanced life

support (ALS) engines;

2) Scenario 2: County EMS service (two ambulance & three ALS engines) and private

ambulance services; and

3) Scenario 3: Private ambulance services only.

As shown in Tables 3 through 5, budgets directly related to EMS services range from

approximately $1.72 million to $5.60 million.

Once the total direct expenditures are determined, two additional adjustments are needed to

determine the total law enforcement MSTU budget.

• Any dedicated revenues need to be excluded from the total EMS MSTU budget.

Information provided from the County indicated that the budget provided already

excludes these items.

Benesch columbia county
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• Miscellaneous expenditures related to the EMS MSTU program include the cost of the

technical study and statutory discount that accounts for up to five (5) percent revenue

loss due to early payments and delinquencies. An additional two (2) percent was added

to offset the fees paid to the Tax Collector’s office. In the case of the technical study, it is

assumed that the County will update the study every five years.

Personal Services $1,681,048

Miscellaneous Expenditures

Technical Study12 $6,153

$72,584

$181,460

Operating Expenditures

Capital Outlay

Total Expenditures

Tax Collector131

Statutory Discount141

Total MSTU Eligible Expenditures I $3,883,245
1) Source: Appendix B, Table B4
2) Technical study cost assuming the County will update the study

every five years
3) Sum of the Total Expenditures and the Technical Study cost (Item

2), multiplied by two percent to account for payment collected by
the Tax Collector

4) Sum of the Total Expenditures and the Technical Study cost (Item
2), multiplied by five percent. The County has the legal right to add
up to 5% for reimbursement, which includes 4% to offset statutory
discounts received for early payment pursuant to the uniform
Assessment Collection Act and 1% reserve for delinquencies and
under-collection.

$342,000

$1,600,000

$3,623,048

Benesch

May 2026

Columbia County

Law Enforcement & EMS MSTU Study

Table 3

Columbia County EMS MSTU Eligible Budget; Scenario 1

EMS Expenditures ‘

Description 2026 Projected



DRAFT

Table 4

Columbia County EMS MSTU Eligible Budget; Scenario 2

; Operating Expenditures

Capital Outlay

Personal Services $1,681,0481

Total MSTU Eligible Expenditures $5,595,245j

Private Ambulance

Total Expenditures

Miscellaneous Expenditures
- 2’

Technical Study

Tax Collector3

$342,00&

$l,600,000j

$1,600,000

$5,223,048

Statutory Discount4

56,153

. I

1) Source: Appendix B, Table B-2
2) Technical study cost assuming the County will update the study

every five years

3) Sum of the Total Expenditures and the Technical Study cost (Item

2), multiplied by two percent to account for payment collected by
the Tax Collector

4) Sum of the Total Expenditures and the Technical Study cost (Item
2), multiplied by five percent. The County has the legal right to add
up to 5% for reimbursement, which includes 4% to offset statutory
discounts received for early payment pursuant to the Uniform
Assessment Collection Act and 1% reserve for delinquencies and
under-collection

$104,584j

$261.460

Columbia County

Law Enforcement & EMS MSTU Study
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TableS

Columbia County EMS MSTU Eligible Budget; Scenario 3

Description 2026 Projected

EMS Expenditures (1)

Private Ambulance $1,600,000

Total Expenditures $1,600,000

Miscellaneous Expenditures

Technical Study’1 $6,153

Tax ColIector31 $32,123

Statutory Discount” $80308

Total MSTIJ Eligible Expenditures I $1,718,S84

1) Source: Appendix B, Table 3-3

2) Technica’ study cost assuming the County will update the study

every five years
3) Sum of the Total Expenditures and the Technical Study cost (Item

2), multiplied by two percent to account for payment collected by

the Tax Collector
4) Sum of the Total Expenditures and the Technical Study cost (Item

2), multiplied by five percent. The County has the legal right to add

up to 5% for reimbursement, which includes 4% to offset statutory

discounts received for early payment pursuant to the Uniform

Assessment Collection Act ard 1% reserve for delinquencies and

under-collection

Benesch Columbia County
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EMS MSTU Millage Calculations

The second component in determining the EMS MSTU millage involves calculating the millage

rates needed to recover the eligible budgets from Tables 3 through 5.

Tables 6 through 8 present these calculations, which are determined through the following steps:

1. The total 2025 countywide taxable value was obtained from the Columbia County

Property Appraiser. The total taxable value includes only eligible properties located

throughout Columbia County and amounts to approximately $4.7 billion, or $4.7 million

per $1,000 of property value.

2. The second step in calculating the maximum EMS MSTU millage rates is to divide the total

EMS eligible budget for each scenario by the total taxable value per $1,000 ($4.7 million).

As shown, the calculated EMS MSTU millage rates range from 0.3645 mils to 1.1867 mils,

representing the calculated millage rates that the County can collect.

Table 6

Columbia County EMS MSTIJ Millage Rate Calculation; Scenario 1

Variable Figure

2025 Taxable Value - Countywide” $4,715,155,990

2025 Taxable Value per 51,000(2) $4,725,156

Total EMS MSTU Budget131 $3,883,245

Calculated EMS MSTU (mils)14 0.8236

1) Source: Columbia county property Appraiser

2) countywide taxable value (Item 1) divided by 1,000

3) Source: Table 3
4) Total EMS MSTU budget (Item 3) divided by taxable value

Table 7

per $1,000 (Item 2)

Columbia County EMS MSTU Millage Rate Calculation; Scenario 2

Variable Figure

2025 Taxable Value - Countywide” S4,71S,lSS,99O

2025 Taxable Value per 51,000(2 $4.715.lsGj

Total EMS MSTU Budget°1 $5,595,245

Calculated EMS MSTU (mils)141 1.1867j
1) Source: columbia county Property Appraiser
2) countywide taxable value (Item 1) divided by 1,000
3) Source: Table 4
4) Total EMS MSTU budget (Item 3) divided by taxable value per $1,000 (Item 2)

Benesch
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Table S

Columbia County EMS MSTU Millage Rate Calculation; Scenario 2

Variable Figure

2025 Taxable Value - CountywideW I $4,715,155,990

2025 Taxable Value per [ 54715,156

Total EMS MSTU Budget3 $1,718,584

Calculated EMS MSTU (mils)141 0.3645
1) Source: Columbia County Property Appraiser

2) Countywide taxable value (Item 1) divided by 1,000

3) Source: TableS
4) Total EMS MSTU budget (Item 3) divided by taxable value per $1,000 (Item 2)
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Appendix A: Sheriff’s Office Budget Detail

Table A-i

Columbia County Sheriffs Office FY 2026 Projected Budget

Account Number Description 2026 Projected

ADMINLE

001-521-01-110 EXECUTIVE SALARY 1 $208,491

001-521-01-120 REGULAR SALARIES I $991,063

001-521-01-140 OVERTIME $3,500

001-521-01-210 rICA. TAXES $91,918

001-521-01-221 RETIREMENT- EMPLOYEES $348,500

001-521-01-230 LIFE & HEALTH INSURANCE $215,000

001-521-01-240 WORKERS COMPENSATION INSURANCE $21,580

001-521-01-313 PRE-EMPLOYMENT SCREENINGS $28,000

001-521-01-319 OTHER PROFESSIONAL SERVICES $4,000

001-521-01-390 TRAINING $5,500

001-521-01-400 TRAVEL & PER DIEM $13,500

001-521-01-410 COMMUNICATION SERVICES $58,000

001-521-01-421 POSTAGE $5,100

001-521-01-423 FUEL LUBE & OIL $12,425

001-521-01-450 INSURANCE $26,500

001-521-01-462 REPAIR/MAINT-VEHICLES $100,000

001-S 21-01-466 REPAIR/MAI NT-RADIOS $1,500

001-521-01-469 REPAIR/MAINT-OTHERS $10,000

001-521-01-491 LEGAL ADVERTISEMENTS $250

001-521-01-519 OFFICE SUPPLIES- OTHERS $10,000

001-521-01-520 OPERATING SUPPLIES $55,000

001-521-01-544 DU ES/MEM BERSH IPS $6,500

001-52 1-01-570 UNIFORMS- PURCHASE/MAINT. $4,500

001-521-01-710 PRINCIPAL $5,900

001-521-01-720 INTEREST $1,200

PATRO&LE

001-521-02-120 REGULAR SALARIES $3,054,133

001-521-02-140 OVERTIME $215,000

001-521-02-150 SPECIAL DETAIL $300,000

001-521-02-210 F.ICA. TAXES $247,437

001-521-02-221 RETIREMENT- EMPLOYEES $1,118,317

001-521-02-230 LIFE & HEALTH INSURANCE $514,500

001-521-02-240 WORKERS COMPENSATION INSURANCE $140,000

001-521-02-345 K-9 CARE $8,000

001-5?l-02-390 TRAINING $6,500

001-521-02-400 TRAVEL & PER DIEM $6,500

•;00152102410 COMMUNICATION SERVICES $55,500

001-52l-02-423 FUEL, LUBE& OIL $300,000

Benesch CoIurnba County
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Table A-i (continued)

Columbia County Sheriff’s Office FY 2026 Projected Budget

Account Number Description 2026 Projected

PATROL-U

001-521-02-430 UTILITY SERVICES $8,000

001-521-02-441 RENTALS/LEASES-OFF EQUIP $115,500

001-S2 1-02-450 INS U RANCE $147,000

001-521-02-462 REPAIR/MAINT-VEHICLES $135,000

001-521-02-469 REPAIR/MAINT-OTHERS $3,000

001-521-02-519 OFFICE SUPPLIES- OTHERS $500

001-521-02-520 OPERATING SUPPLIES $45,000

001-521-02-521 AMMUNITION $25,000•

[001-52 1-02-544 DUES/MEMBERSHIPS $4,500!

1-S21-02-S7O UNIFORMS- PURCHASE/MAINT. $25,500

001-521-02-644 VEHICLES $366,000!

001-521-02-649 EQUIPMENT $so,ooo

001-521-02-710 PRINCIPAL $3,600

001-521-02-720 INTEREST $600

INVESTIGATIONS-LE

001-521-03-120 REGULAR SALARIES $1,004,618

001-521-03-140 OVERTIME $40,000

001-521-03-210 F.I.C.A. TAXES $80,085

001-521-03-221 RETIREMENT- EMPLOYEES $353,072

001-521-03-230 LIFE& HEALTH INSURANCE $168,000!

001-521-03-240 WORKERS COMPENSATION INSURANCE $3S000j

001-521-03-345 ANIMAL SERVICES $1,o00

001-521-03-350 INVESTIGATION EXPENSE $7,000

001-521-03-390 TRAINING $3,500

001-521-03-400 TRAVEL & PER DIEM $6,500

001-S21-03-410 COMMUNICATION SERVICES $15,500

001-521-03-423 FUEL LUBE & OIL $37,600

001-521-03-450 INSURANCE $42,200

001-521-03-462 REPAIR/MAINT-VEHICLES $15,000

001-521-03-519 OFFICE SUPPLIES- OTHERS $1,500

001-521-03-520 OPERATING SUPPLIES $7,500

001-521-03-521 AMMUNITION $2,500

00 1-52 1-03-544 DUES/MEMBERSHIPS I $2,000

[001-521-03-570 UNIFORMS- PURCHASE/MAINT. $3,500

001-521-03-710 PRINCIPAL $2,900

001-521-03-720 INTEREST $650

CIVIL-LE

001-521-04-120 REGULAR SALARIES $300,359

001-521-04-140 OVERTIME $10,000

001-521-04-210 RICA. TAXES $23,742

001-521-04-221 RETIREMENT- EMPLOYEES $95,838

001-521-04-230 LIFE & HEALTH INSURANCE $52,500
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Table A-i (continued)

Columbia County Sheriff’s Office FY 2026 Projected Budget
-

- Account Number Description 2026 Projected

001-521-04-240 WORKERS COMPENSATION INSURANCE — $10,000

001-521-04-319 OTHER PROFESSIONAL SERVICES $2,70&

001-521-04-390 TRAINING $2,500!

001-521-04-400 TRAVEL & PER DIEM $2,000

001-521-04-410 COMMUNICATION SERVICES $11,000

001-521-04-421 POSTAGE $1,200

001-521-04-423 FUEL LUBE & OIL $8,000

001-521-04-450 INSURANCE $11,000

001-521-04-452 REPAIR/MAINT-VEHICLES $3,000

001-521-04-519 OFFICE SUPPLIES- OTHERS $1,000

001-521-04-520 OPERATING SUPPLIES $2,500

001-52 1-04-544 DUES/MEMBERSHIPS $500

001-521-04-570 UNIFORMS- PURCHASE/MAINT. $2,500

001-521-04-710 PRINCIPAL $3,700

001-521-04-720 INTEREST $900

EVII2ENCE-LE

001-521-05-120 JR[GULAR SALARIES I $228,293

001-521-05-140 OVERTIME I $3,500

001-521-05-210 (F.I.CA TAXES $17,579

001-521-05-221 RETIREMENT- EMPLOYEES $48,225

001-521-05-230 LIFE & HEALTH INSURANCE $63,000

001-521-05-240 WORKERS COMPENSATION INSURANCE $1,400

001-521-05-390 TRAINING $1,000

001-521-05-400 TRAVEL & PER DIEM $1,500

001-521-05-410 COMMUNICATION SERVICES $5,000

001-521-05-423 FUEL LUBE & OIL $3,000

001-521-05-450 INSURANCE $9,200

001-521-05-462 REPAIR/MAINT-VEH ICLES $750

001-521-05-519 OFFICE SUPPLIES- OTHERS $250

001-521-05-520 OPERATING SUPPLIES $5,000

001-521-05-544 DUES/MEMBERSHIPS $250

001-S21-05-S70 UNIFORMS- PURCHASE/MAINT. $100

001-521-05-710 PRINCIPAL $3,700

001-521-05-720 INTEREST $300

COMMUNICATIONS-LE

001-521-06-120 REGULAR SALARIES $134,423

001-521-06-140 OVERTIME $3,000

001-521-06-210 RICA. TAXES $10,500

001-521-06-221 RETIREMENT - EMPLOYEES $36,000

001-521-06-230 LIFE & HEALTH INSURANCE $21,000

001-521-06-240 WORKERS COMPENSATION INSURANCE $2,500

001-521-06-410 COMMUNICATION SERVICES $14,500

CIVIL-il
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Table A-i (continued)

Columbia County Sheriff’s Office F’? 2026 Projected Budget
-

- Account Number Description 2026 Projected

DRUG TASK FORCE-LE

001-522-08-120 REGULAR SALARIES $387,856

001-521-08-140 OVERTIME $78,000

001-521-08-210 F.I.C.A. TAXES $29,671

001-521-08-221 RETIREMENT- EMPLOYEES $135,220

Q01-S21-08-230 LIFE & HEALTH INSURANCE $63,000

001-521-08-240 WORKERS COMPENSATION INSURANCE $15,700

001-521-08-390 TRAINING $1,000

001-521-08-400 TRAVEL & PER DIEM $1,200

001-521-08-410 COMMUNICATION SERVICES $13,500

001-521-08-423 FUEL, LUBE & OIL $16,000

001-521-08-441 RENTALS/LEASES-OFF EQUIP $500

001-521-08-450 INSURANCE $20,200

001-S21-08-4&2 REPAIR/MAINT-VEHICLES $2,500

001-S21-D8-469 REPAIR/MAINT-OTHERS $4,500

001-521-08-520 OPERATING SUPPLIES $2,500

001-521-08-544 DUES/MEMBERSHIPS $550

001-S21-08-570 UNIFORMS- PURCHASE/MAINT. $1,000

b1-521-08-710 PRINCIPAL $2,000

001-522-08-720 INTEREST $300

SCHOOL RESOURCES-LE -:

001-521-09-120 REGULAR SALARIES $1,392,478

001-521-09-140 OVERTIME $30,000

001-521-09-210 FICA. TAXES $108,820

001-521-09-221 RETIREMENT- EMPLOYEES $472,672

001-521-09-230 LIFE & HEALTH INSURANCE $231,000

1001-521-09-240 WORKERS COMPENSATION INSURANCE $45,000

q1-S21-09-390 TRAINING $8,500

001-521-09-400 TRAVEL & PER DIEM $13,000

ói-S2 1-09-420 COMMUNICATION SERVICES $18,000

001-521-09-423 FUEL LUBE & OIL $27,000

001-521-09-450 INSURANCE $66,000

001-S21-09-462 REPAIR/MAINT-VEHICLES $10,000

001-521-09-520 OPERATING SUPPLIES $2,500

D01-S21-09-544 DUES/MEMBERSHIPS $1,750

00i-S21-09-570 UNIFORMS- PURCHASE/MAINT. $6,500

IT-LE

001-521-11-390 TRAINING $800

001-521-11-400 TRAVEL & PER DIEM $1,000

001-52 1-11-410 COMMUNICATION SERVICES $23,000

001-521-11-423 FUEL LUBE & OIL $2,000

001-521-11-520 OPERATING SUPPLIES $15,000

001-521-1 1-542 COMPUTER MAINTENANCE SUBSCRIPTIONS $415,000

Benesch Columbia County
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Table A-i (continued)

Columbia County Sheriff’s Office FY 2026 Projected Budget

Account Number Description 2026 Projected

IT-U I
001-521-11-649 OTHER EQUIPMENT $125,00o

CQMMUNIIY SRVS-LE

001-521-12-120 REGULAR SALARIES $339,612!

001-521-12-140 OVERTIME $5,100

001-521-12-210 RICA. TAXES $26,370

002-521-12-222 RETIREMENT - EMPLOYEES $96,684

001-521-12-230 LIFE & HEALTH INSURANCE $42,000

001-521-12-240 WORKERS COMPENSATION INSURANCE $12,000

001-521-12-390 TRAINING $1,500

001-521-12-400 TRAVEL & PER DIEM $1,000

001-521-12-410 COMMUNICATION SERVICES $4,500

001-521-12-423 FUEL LUBE & OIL $10,500

001-521-12-450 INSURANCE $38,500

001-521-12-462 REPAIR/MAINT-VEHICLES $3,500

001-521-12-480 PUBLIC EDUCATION $1,500

001-521-12-520 OPERATING SUPPLIES $8,500

001-521-12-521 AMMUNITION $1,500

001-521-12-544 DUES/MEMBERSHIPS $500

001-521-12-570 UNIFORMS-PURCHASE/MAINT. $3,800

001-521-12-710 PRINCIPAL $660

001-521-12-720 INTEREST S130r
JUDICIAL-JUDICIAL

001-521-13-120 REGULAR SALARIES $579,638

001-521-13-140 OVERTIME $18,000:

001-521-13-210 F.IC.A. TAXES $45,719

001-521-13-221 RETIREMENT-EMPLOYEES $198,407

001-521-13-230 LIFE & HEALTH INSURANCE $94,500

001-521-13-240 WORKERS COMPENSATION INSURANCE $18,000

001-521-13-400 TRAVEL & PER DIEM $1,000

001-521-13-410 COMMUNICATION SERVICES $8,200

001-521-13-423 FUEL LUBE & OIL $10,000

001-521-13-450 INSURANCE $18,000

001-52 1-13-462 REPAIR/MAINT-VEH ICLES $5,000

001-S21-13-S19 OFFICE SUPPLIES-OTHERS $500

001-521-13-520 OPERATING SUPPLIES $1,000

001-521-13-521 AMMUNITION $1,000

001-521 -13 -544 DU ES/M EM BERSH PS $1,000

001-52 1-13-570 UN IFORMS-PURCHASE/MAINT $2,500

001-521-13-710 PRINCIPAL $2,OOO

001-521-13-720 INTEREST s500

WARRANTS-U

001-521-14-120 IREGULAR SALARIES $111,865;
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Table A-i (continued)

Columbia County Sheriff’s Office FY 2026 Projected Budget

- Account Number — Description 2026 Projected

WARR.4NTS-LE

001-521-14-210 FIC.A. TAXES $8,s77

001-521-14-221 RETIREMENT-EMPLOYEES $15,730

001-521-14-230 LIFE & HEALTH INSURANCE $31,500

001-521-14-240 WORKERS COMPENSATION INSURANCE $250;

001-521-14-450 INSURANCE $3,000I

001-521-14-520 OPERATING SUPPLIES $800’

tOOl -52 1-14-544 DUES/MEMBERSHIPS $100

DEIENVON-DETENTION

001-523-07-120 1REGULAR SALARIES & WAGES $3,545,796

I00152307140 OVERTIME $180,000

001-523-07-210 RICA. TAXES $278,138

001-523-07-221 RETIREMENT- EMPLOYEES $1,201,070

001-523-07-230 LIFE & HEALTH INSURANCE $609,000

001-523-07-240 WORI<ERS COMPENSATION INSURANCE $95,300

001-523-07-311 CARE-PRISONERS (HOSPITAL) $350,000

001-523-07-312 MEDICAL SERV (HUNT INS) $110,000

001-523-07-319 PROF SERV (MHATRE/DELEON) $100,000

001-523-07-340 OTHER CONTRACTUAL SERVICES $45,000

001-523-07-390 TRAINING $3,500

001-523-07-400 TRAVEL & PER DIEM $3,200

001-523-07-410 COMMUNICATION SERVICES $50,000

001-523-07-421 POSTAGE $1,000

001-523-07-423 GAS/LUBE/OIL $21,000

001-523-07-430 UTILITY SERVICES $400

001-523-07-450 INSURANCE $76,000

001-523-07-462 REPAIR & MAINT- VEHICLES $6,500

001-523-07-469 REPAIR & MAINT- OTHER $10,000

001-523-07-519 OFFICE SUPPLIES- OTHER $10,000

001-523-07-520 OPERATING SUPPLIES $135,000

001-523-07-521 AM M U N ITION $1,500

001-523-07-525 JAIL FOOD $675,000

001-523-07-S44 DUES\M EM SERSH IPS $5,600

001-523-07-570 UNIFORMS-PURCHASE/MAINT $12,000

001-523-07-649 OTHER EQUIPMENT $10,000

001-523-07-710 PRINCIPAL $7,300

001-523-07-720 INTEREST $1,900

Total
-‘ -:C

I $25,220,611

Total - law Enforcement $16,671,443
Source: Columbia County Sheriff’s Office
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Appendix B: Emergency Medical Services Budget Details

Table B-i

Columbia County EMS Budget; Scenario 1

Description Budget
FIRE RESCUE 2 AMBULANCES

102-2200-52210-12 SALARIES $1,055,000

102-2200-52210-21 rICA TAXES $80,708

102-2200-522.10-22 RETIREMENT $344,690

102-2200-52210-23 HEALTH & LIFE INS $146,000

102-2200-522.10-24 WORKERS COMPENSATION $54,650

OPERATING EXPENDITURES

102-2200-522.30-31 PROFESSIONAL SERVICES $10,000

102-2200-522.30-34 CONTRACTUAL SERVICES $25,000

102-2200-522.30-40 TRAVEL & PER DIEM $6,000

102-2200-522.30-41 COMMUNICATIONS $25,000

102-2200-522.30-42 POSTAGE $500

102-2200-522.30-43 UTILITIES $15,000

102-2200-522.30-44 RENTALS & LEASES $4,000

102-2200-522.30-46 REPAIR & MAINTENANCE $75,000

102-2200-522.30-47 PRINTING & LEGAL ADS $500

102-2200-522.30-51 OFFICE SUPPLIES $1,000

102-2200-522.30-52 OPERATING SUPPLIES $75,000

102-2200-522.30-54 SUBSCRIPTIONS & DU ES $5,000

102-2200-522.30-55 TRAINING $10,000

102-2200-522.30-56 GAS & OIL $50,000

102-2200-522.30-64 NON-CAPITAL EQUIPMENT $40,000

CAPITAL OUTLAY

102-2200-522.60-64 MACHINERY AND EQUIPMENT $1,600,000

TOTAL $3,623,048
Source: Columbia County
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Table B-2

Columbia County EMS Budget; Scenario 2

Description Budget

FIRE RESCUE 2 AMBULANCES

102-2200-522.10-12 SALARIES $1,055,000

102-2200-522.10-21 rICA TAXES $80,708

102-2200-522.10-22 RETIREMENT $344,690

102-2200-522.10-23 HEALTH & LIFE INS $146,000

102-2200-522.10-24 WORKERS COMPENSATION $54,650

OPERATING EXPENDITURES

102-2200-522.30-31 PROFESSIONAL SERVICES $10,000

102-2200-522.30-34 CONTRACTUAL SERVICES $25,000

102-2200-522.30-40 TRAVEL & PER DIEM $6,000

102-2200-522.30-41 COMNIU NICATIONS $25,000

102-2200-522.30-42 POSTAGE $500

102-2200-522.30-43 UTILITIES $15,000

102-2200-522.30-44 RENTALS & LEASES $4,000

102-2200-522.30-46 REPAIR & MAI NTENANCE $75,000

102-2200-522.30-47 PRINTING & LEGAL ADS $500

102-2200-522.30-51 OFFICE SUPPLIES $1,000

102-2200-522.30-52 OPERATING SUPPLIES $75,000

102-2200-522.30-54 SUBSCRIPTIONS & DUES $5,000

102-2200-522.30-S5 TRAINING $10,000

102-2200-522.30-56 GAS & OIL $50,000

102-2200-522.30-64 NON-CAPITAL EQUIPMENT $40,000

CAPITAL OUTLAY

102-2200-522.60-64 MACHINERY AND EQUIPMENT $1,600,000

PRIVATE AMBULANCE

Yearly Fee $1,600.000

TOTAL $5,223,048
Source: Columbia County

Table B-3

Columbia County EMS Budget; Scenario 3

Description Budget

PRIVATE AMBULANCE

Yearly Fee $1,600,000

TOTAL $1,600,000
Source: Columbia County
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